2026 Maryland Lighthouse Industries Upskilling and Reskilling Program Solicitation
[image: ]

MARYLAND DEPARTMENT OF LABOR

Solicitation For Training Grant Proposals

Issue Date: February 18, 2026

Maryland Lighthouse Industries Upskilling and Reskilling Program

NOTICE
A Prospective Applicant that has received this document from the Maryland Department of Labor Website, or that has received this document from another source, and wishes to assure receipt of any changes or additional materials related to this Solicitation for Training Grant Proposals should go to https://www.labor.maryland.gov/ 


Minority Business Enterprises Are Encouraged to Respond to this Solicitation.





[bookmark: _Toc221008331]INTRODUCTION
The Maryland Department of Labor’s (MD Labor) Division of Workforce Development and Adult Learning (DWDAL)’s mission is to improve the lives of all Marylanders by implementing innovative, responsive practices that nurture a skilled workforce, connect people to good jobs, and ensure businesses have the skilled workforce they need to compete in a global economy.

Within DWDAL, the Office of Strategic Initiatives (OSI) oversees high-profile, cross-cutting initiatives that are responsive to workforce challenges including Labor’s sector-based, industry-driven portfolio. OSI offers nimble and responsive solutions to address in-demand and emerging industry and jobseeker needs as they evolve over time. 
This solicitation outlines the Maryland Lighthouse Industries Upskilling and Reskilling Program (Lighthouse Industries UP) within OSI, supported by the Talent Innovation Program and Fund (TIF). The purpose of the Lighthouse Industries UP is to ensure Maryland workers can adapt to evolving job markets in industries critical to the State’s economy. Through targeted training that strengthens transferable skills and/or emerging technology skills, jobseekers can obtain the skills needed to secure employment, and incumbent workers can more easily advance along their career pathways.














[bookmark: _Toc221008332]KEY INFORMATION SUMMARY SHEET
1. Solicitation for Training Grant Proposals: Maryland Lighthouse Industries Upskilling and Reskilling Program
2. Solicitation Issue Date: February 18, 2026, at 12 pm
3. Solicitation Issuing Office: Maryland Department of Labor
4. Grant Officer: Brittney Hansen, Program Manager, Office of Strategic Initiatives; brittney.hansen@maryland.gov  
5. Proposals are to be sent to: Via email to Brittney Hansen at the email above.
6. Submission of Questions: All questions pertaining to this Solicitation should be submitted via email to brittney.hansen@maryland.gov AND eve.boyle@maryland.gov by Friday, April 10, 2026. All questions will be answered in a timely manner, and relevant questions will be posted to the website at: https://labor.maryland.gov/employment/wdmdlighthouseupskillreskill.shtml 
7. Closing Date and Time: 11:59 pm on April 24, 2026
8. Grant Duration: June 1, 2026 - May 31, 2028
9. Pre-Proposal Conference: A virtual Pre-Proposal conference will be held on February 26, 2026, at 11:00 am. For call-in information or to request an accommodation, please contact Brittney Hansen at the email above.
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[bookmark: _Toc221008334]SECTION 1 - GENERAL INFORMATION
[bookmark: _Toc221008335]1.1 Introduction
The Maryland Department of Labor (MD Labor) is issuing this Solicitation for Training Grant Proposals from qualified organizations to implement training that helps Maryland workers adapt to evolving job markets, increases the competitiveness of Maryland employers, and grows the State’s economy. 
This Solicitation for Training Grant Proposals targets Lighthouse Industries. With a focus on the industries with high potential for job growth, the Lighthouse Industries in this solicitation are defined as 1) life sciences, 2) technology, 3) aerospace and defense, and 4) manufacturing. More information on Lighthouse Industries is detailed in Section 1.2.10. 
This Solicitation for Training Grant Proposals includes two tracks: Transferable Skills and Emerging Technology skills. 
[bookmark: _Toc221008336]1.2 Abbreviations and Definitions
For purposes of this Solicitation for Training Grant Proposals, the following abbreviations or terms have the meanings indicated below:
1. Certificate of Good Standing (also known as a "Certificate of Status" or "COGS") – An official document from the State Department of Assessments and Taxation (SDAT) that indicates the status of the entity as of the date on the certificate. If an entity is in good standing, it means the entity is properly registered with SDAT, all documents and fees required to be submitted to SDAT have been received, and that no other State agency has notified SDAT that the entity is delinquent in tax payments. Government entities and community colleges are ineligible to obtain a COGS.
2. Credential – A recognized educational diploma, certificate or degree, occupational license, apprenticeship certificate, industry-recognized credential, or award for skills attainment and completion, issued by an approved training provider in the State or third-party credential provider.
3. Emerging Technology Skills – Skills in using methods and tools in artificial intelligence (AI), machine learning (ML), quantum computing, bioinformatics, computational biology, advanced data sciences, robotics and/or automation, as it specifically applies to the subject matter and workstreams of the targeted Lighthouse Industry. Preference will be given to applications that integrate upskilling on AI tools and/or AI methods into the training plan. 
4. Grant Officer – The State representative who will manage the resulting grant awards. The Department may change the Grant Officer at any time by written notice to the Lead Applicant.
5. Incumbent Worker – For the purposes of this solicitation, this is an individual already employed in the target Lighthouse Industry. 
6. Job Placement – Employment that is at least 30 hours or more per week, with wages greater than or equal to Maryland’s minimum wage per hour and is unsubsidized.
7. Lead Applicant – The Lead Applicant will also be responsible for managing the grant and all aspects of implementing the training plan. 
8. Letter of Application – A letter of application signed by an individual who is authorized to commit the applicants to the requirements stated in this Solicitation. The Letter of Application should be on organizational/company letterhead and addressed to the Grant Officer identified in this solicitation. 
9. Letter of Commitment – For the purposes of this solicitation, a letter of commitment is a letter from an Employer, Subrecipient, and/or the proposed individual or organization who will serve as the Training Provider. Letters of commitment should be signed and on organizational/company letterhead. 
10. Lighthouse Industries – Executive Order 01.01.2024.39, Strengthening Maryland’s Business Climate to Bolster Economic Competitiveness, directs state agencies to leverage existing state resources to support the development and growth of priority industries and emerging sectors. For the purposes of this solicitation, the Lighthouse Industries are: 
a. Life sciences – computational biology and bioinformatics, cell and gene therapy; biomanufacturing; 
b. Technology – quantum computing, information technology, cybersecurity, computer systems design, nanotechnology, software development, data analytics, artificial intelligence and machine learning; 
c. Aerospace and Defense – navigation systems, drones, space technology, aerospace data & intelligence, aerospace manufacturing;
d. Manufacturing – advanced manufacturing, food processing, production technology and heavy machinery, and materials.
11. Local Workforce Development Board – A Local Workforce Development Board sets policy for the local workforce system in one of thirteen Local Workforce Development Areas (“LWDAs”) certified by the Governor of the State of Maryland. The Board coordinates workforce activities to address employer needs, increase employment, retention and earnings of participants, and increase occupational skills attainment by participants, and, as a result, improve the quality of the workforce and enhance the productivity of the State.
12. Participant Management – This is the recruitment to placement framework, including participant pipeline development, recruitment and screening, career coaching, supportive services, and job placement.
13. Project Activities – Project Activities include 1) Grant Management, 2) Training Plan Implementation, and 3) Participant Management. 
14. Reskilling – Training individuals to apply their skills to a completely new occupation.
15. Solicitation for Training Grant Proposals (Solicitation) – This Solicitation for Training Grant Proposals under the Maryland Lighthouse Industries Upskilling and Reskilling Program (Lighthouse Industries UP).
16. Subrecipient – Any person or entity that will receive Lighthouse Industries UP funding through the Lead Applicant and is not a direct employee of the Lead Applicant, is a subrecipient. Subrecipients are accountable to the Lead Applicant for use of the funds provided. Entities that receive Lighthouse Industries UP funding EXCLUSIVELY for the purposes of providing general supplies (i.e., pens, paper), travel and/or one-time facility rental are not Subrecipients. Subrecipients must provide a Letter of Commitment. 
17. Supportive Services - Supportive services provide financial assistance to participants who would not otherwise be able to participate in a program. Grantees may offer supportive services to eligible participants to assist with transportation, uniforms, tools, work or training equipment, child or dependent care, stipends, graduation fees, union fees, and/or clothing for interviews or job fairs. Other supportive services may be allowable with MD Labor’s prior approval.
18. Talent Innovation Program and Fund (TIF) - The Maryland General Assembly passed House Bill 1128, Chapter 421 in 2024, which created the Talent Innovation Program and Fund. The goal of the Program is to increase access to high-quality job training to help meet skill needs in the State’s prominent and emerging industry sectors. Within the Talent Innovation Program is the Talent Innovation Fund. The Talent Innovation Program is jointly administered by DWDAL and the Governor's Workforce Development Board. TIF is the funding source for this solicitation. 
19. Training Provider - Lead Applicants must identify the organization that will serve as the Training Provider during Training Plan Implementation. The organization(s) that will provide training must provide a signed letter of commitment. 
20. Transferable Skills - Foundational skills that are general, technical, or role-related and can be utilized across a range of jobs and industries. These may include communication, project management, business skills, entrepreneurship, leadership and people management. 
21. Upskilling – Training individuals to use new and emerging tools, methods, and technologies needed for work in their same occupation.
[bookmark: _Toc221008337]1.3 Number and Amount of Grant Awards 
1. There is no set limit on the number of Training Grants that will be funded.
2. As discussed below, the Solicitation includes two tracks: Transferable Skills (Track 1) and Emerging Technology Skills (Track 2). MD Labor anticipates awarding approximately $500,000 in grant funds to support Track 1 and $500,000 in grant funds to support Track 2. 
3. MD Labor will seek to award funds in both priority areas/tracks.  
4. MD Labor’s determination of the number of awards and the amount awarded across tracks will depend on several factors including but not limited to: the number and strength of proposals received, the amount of funding deemed reasonable for individual plans, and the funds available at the time of award.
5. For both tracks, funding requests should not exceed $200,000 over the grant period.
[bookmark: _Toc221008338]1.4 Grant Duration
1. The grant period lasts for up to two years from June 1, 2026 – May 31, 2028. The Department strongly recommends that plans contain training that will commence within the first three months of funding.
2. Grants are subject to the availability of funding, including but not limited to the release of associated State appropriation by the Budget Committees.
[bookmark: _Toc221008339]1.5 Grant Officer
The sole point of contact in the State for purposes of this Solicitation for management of all grants awarded is the Grant Officer at the address listed below:
Brittney Hansen
Program Manager, Office of Strategic Initiatives
100 S. Charles Street
Tower I, Suite 2000
Baltimore, Maryland 21201
E-mail: brittney.hansen@maryland.gov 

The Department may change the Grant Officer at any time by written notice.


[bookmark: _Toc221008340]1.6 Proposals Due (Closing) Date and Time
Proposals, in the number and form set forth in Section 4, “Proposal Format” must be received at the email address listed on the Key Information Summary Sheet, no later than 11:59 p.m. EST on Friday, April 24, 2026, in order to be considered. Submissions received after this date and time will not be considered. Incomplete submissions will not be considered.
[bookmark: _Toc221008341]1.7 Grant Award Basis
Final approval for each grant awarded shall be determined by the Assistant Secretary of the Division of Workforce Development and Adult Learning, based on the recommendations of the Review Committee and taking into account other factors, such as past performance, geographic distribution and industry diversity. (See Section 5, “Grant Evaluation and Selection”). 
[bookmark: _Toc221008342]1.8 Funding Authority
Funds for this initiative have been allocated in the FY 2026 state budget and are being administered pursuant to the Maryland Annotated Code, Labor and Employment Art., §11-1601 et. seq. Additional funding sources may be identified in the future. 

[bookmark: _Toc221008343]SECTION 2 - ELIGIBILITY 
[bookmark: _Toc221008344]2.1 Purpose and Goals of the Maryland Lighthouse Industries Upskilling and Reskilling Program
1. The purpose of the Maryland Lighthouse Industries Upskilling and Reskilling Program is to help Marylanders strengthen the skills needed for employment in the Lighthouse Industries. It is a competitive workforce and economic development grant program designed to help Maryland workers adapt to evolving job markets, increase the competitiveness of Maryland employers, and grow the State’s economy.
2. The Maryland Lighthouse Industries Upskilling and Reskilling Program is specifically designed to fulfill the following goals:
· Respond to the needs of both employers and workers in the rapidly evolving lighthouse industries; 
· Address business workforce needs by focusing on training strategies that close skills gaps and meet current demand as delineated by section 3.1.5 in this solicitation; and 
· Address the needs of workers, including former federal workers, by supporting the upskilling, reskilling, and professional development needed to secure new employment and/or advance along their career pathways. 
[bookmark: _Toc221008345]2.2 Purpose of Training Grants
1. To achieve the goals detailed in section 2.1, MD Labor invites proposals for Training Grants that support training of jobseekers and/or incumbent workers for careers in lighthouse industries. Training funded by this program should: 
· Engage employers to ensure skills training is industry-led, responsive, and innovative.
· Strengthen participants’ transferable skills and/or skills using emerging technologies. 
· Improve the ability of participants to advance their careers in one or more lighthouse industries.
2. This Solicitation for Training Grants includes two tracks: Transferable Skills (Track 1) and Emerging Technology Skills (Track 2). More information can be found in Section 3.1.4. 
[bookmark: _Toc221008346]2.3 Eligible Applicants 
1. The Lead Applicant may be any of the following:
· Employer 
· Nonprofit organization
· Registered Apprenticeship Sponsor
· Two or four-year institution of higher education
· Local Workforce Development Board
· Industry association
· Labor union
· Local government
· Local or regional economic development entity
· Career counseling or career transition organization
· Other relevant entities at MD Labor’s discretion
2. If the Lead Applicant is not Maryland-based or does not have a strong presence in Maryland, the proposal must justify this entity’s choice for that role. Out-of-state applicants must demonstrate the benefit to Maryland workers and prospective workers, as well as Maryland's employers and economy.
3. In order to avoid any conflicts of interest or the appearance of a conflict of interest, any organization that had staff participate in the creation of this Solicitation or any policies and procedures relevant hereto are not eligible to apply for a grant, be awarded a grant, or receive funding as a Subrecipient.

[bookmark: _Toc221008347]2.4 Expenses - Eligible and Ineligible 
1. All expenses requested to be paid with Lighthouse Industries UP funds must be expenses of the training grant and its implementation. The need for, and rationale, of all costs must be fully justified and explained in the Budget Summary and Narrative Form (Appendix C).
2. Eligible expenses may include reasonable project management costs. All proposed project management expenses must be fully explained and justified in the Budget Summary and Narrative Form (Appendix C).
3. The following are costs that shall not be covered by Lighthouse Industries UP funds:
a. Building construction
b. Website development or maintenance. (Development of web content may be allowed in certain circumstances.)
4. Costs that are not allowable from Lighthouse Industries UP funds may be allocated as direct support or in-kind donation from other funding sources. 
[bookmark: _Toc221008348]2.5 Training Activities and Training Providers
1. If a proposal submitted by April 24, 2026, includes proposed training that clearly requires approval or certification from any state or national entity, such as training that will result in a national certificate or college credit, proof of approval will be required by the proposal submission deadline of April 24, 2026, except as provided in Section 2.5.2 below. 
2. In cases where such approvals are required and have not been obtained prior to the April 24, 2026, deadline, the Lead Applicant must provide documentation that the application for approval has been made and a schedule showing the process and dates for approval.
3. In the event that, subsequent to proposal submission, it is determined that approval is required by the Maryland Higher Education Commission or any other regulatory entity, MD Labor will work with awardees and the regulatory entity on a case-by-case basis to address the approval process.
4. Lead Applicants that have determined that training is exempt from approval or certification must identify the basis for such exemption.
5. Prior to disbursement of grant funds, MD Labor reserves the right to request additional information about any Faculty, Curriculum, or Training Provider.
6. Training providers that receive grant funds are Subrecipients and must comply with the requirements in Section 3.2.
[bookmark: _Toc221008349]2.6 Grant Timeline
Grant Solicitation Released: February 18, 2026
Deadline for Submission of Proposals in Response to this Solicitation: April 24, 2026
Review of Proposals: April through May 2026
Award of Training Grants: June 1, 2026
Funding Period: June 1, 2026 - May 31, 2028
[bookmark: _Toc221008350]SECTION 3 – SCOPE OF WORK
[bookmark: _Toc221008351]3.1 Training Grant Requirements
1. The Lead Applicant will serve as the Fiscal Agent for the Partnership for the purposes of the Training Grant. The Lead Applicant will also be responsible for managing the Grant and implementing the Training Plan. 
2. Training Plans should:
2.1. Include training for jobseekers or incumbent workers within one or more target lighthouse industries.
2.2. Focus on training in one of two tracks: Transferable Skills or Emerging Technology Skills.
2.3. Describe how the proposed training is data-driven, experience-driven, and meets immediate needs of jobseekers, incumbent workers, and/or employers within the target industry.
2.4. Detail how underemployed or unemployed individuals will be recruited and screened for training, including former federal workers, and/or how the Lead Applicant will work with employers to identify incumbent employees to train.
2.5. Describe the goals, structure, curriculum, timeline, and expected outcomes of the proposed training.
2.6. Detail how the Lead Applicant will work with employers and other partners post-training to facilitate interviews, job placements, and retention for participants in one or more of the lighthouse industries.  
3. For the purposes of this solicitation, the Lighthouse Industries are:
3.1. Life sciences – computational biology and bioinformatics, cell and gene therapy; biomanufacturing;
3.2. Technology – quantum computing, information technology, cybersecurity, computer systems design, nanotechnology, software development, data analytics, artificial intelligence and machine learning;
3.3. Aerospace and Defense – navigation systems, drones, space technology, aerospace data & intelligence, aerospace manufacturing;
3.4. Manufacturing – advanced manufacturing, food processing, production technology and heavy machinery, and materials.
4. Each training plan must target one of the following tracks: 
4.1. Transferable Skills: Foundational skills that are general, technical, or role-related and may be utilized across a range of industries and jobs. These may include communication, project management, business skills, entrepreneurship, leadership and people management. 
4.2. Emerging Technology Skills: Skills in using methods and tools in artificial intelligence (AI), machine learning (ML), quantum computing, bioinformatics, computational biology, advanced data sciences, robotics and/or automation, as it specifically applies to the subject matter and workstreams of the targeted Lighthouse Industry. Preference will be given to applications that integrate upskilling on AI tools and/or AI methods into the training plan, and demonstrate clearly how this upskilling will advance training outcomes and job placement. 
5. Lead Applicants should propose a Training Plan that is data-driven, experience driven, and meets immediate needs of jobseekers, workers, and/or employers:
5.1. The Training Plan should be informed by data-driven evidence of training needs for skilled employment within the target industry.
5.2. The Training Plan should include real experiences from target industry employers regarding actual and projected gaps in skills training and job readiness. In development of the plan, prospective grantees are strongly encouraged to obtain input from one or more employers in their target industry and region in order to identify workforce needs. Some industries may have more internal data whereas other industries may rely more heavily on the experience of industry partners.
5.3. Both qualitative and quantitative measures are important. Training plans should take into account both qualitative data provided by the target industry through varied collection methods (interviews, surveys, focus groups, roundtable discussions, etc.) and quantitative labor-market and industry-specific data. Consideration may be given to such issues as understanding high demand occupations in industry, projected job growth by occupation, analysis of gaps between supply and demand of employees, understanding the root causes of these gaps, and characterizing the needed skills to close any gaps.
6. Each Lead Applicant must develop a Project Management model that encompasses all Project Activities:
6.1. Grant Management includes direct grant management such as preparing invoices, maintaining financial records, fiscal and outcome reporting, etc. The individual responsible for grant management must be an employee or contractor of the Lead Applicant.
6.2. Training Plan Implementation includes curriculum tracking and development, trainer selection, training implementation, etc. 
6.3. Participant Management encompasses the recruitment to placement framework, including participant pipeline development, recruitment and screening of potential trainees, supportive services, career coaching, job placement, and advancement and retention strategies.
7. Leveraged Resources – Lead Applicants are strongly encouraged to leverage additional resources for the implementation of the Training Plan. Applicants that include budgets with leveraged resources will receive preference.
7.1. While there is no match required, MD Labor will give preference in the evaluation process to Training Plans that leverage direct financial or in-kind contributions by members of the target industry. 
7.2. Leveraged resources may also include braided funding from other public, private or philanthropic sources.
8. Lighthouse Industries UP seeks to meet immediate workforce needs. Therefore, training plans that target unemployed or underemployed workers, including former federal workers, are expected to have the explicit goal of training a workforce for existent, or soon-to-be-existent, positions. Successful plans lead directly to employment and/or advancement. To that end, it is important that a Training Plan includes a means for employers to connect with, recruit, and/or interview training participants for job opportunities.
9. For Incumbent Workers, it is expected that industry will provide evidence of career advancement in the form of title promotion, salary/wage increases, or similar evidence.
[bookmark: _Toc221008352]3.2 Requirements of Lead Applicants and any Subrecipients
1. The Lead Applicant must provide a letter of commitment for the proposed training from at least three employers within the target industry. Employer commitments may include, but are not limited to: interviewing participants, hiring participants, partnering in training development, reviewing curricula, identifying incumbent workers to send to training, and promoting incumbent workers.
2. If the Lead Applicant is not the entity that will provide training, a letter of commitment must be provided from the training provider. 
3. The Lead Applicant must provide the following specific information and documentation for their organization:
a. Certificate of Good Standing (where applicable);
b. A Federal Tax ID Number; and
c. If your organization is tax-exempt pursuant to I.R.C. 501(c), a copy of official notice of tax-exempt status from the IRS.
4. A subrecipient is any person or entity that will receive Lighthouse Industries UP funding through the Lead Applicant and is not a direct employee of the Lead Applicant. Subrecipients are accountable to the Lead Applicant for use of the funds provided. Entities that receive Lighthouse Industries UP funding exclusively for the purposes of providing general supplies (i.e., pens, paper), travel, and/or one-time facility rental are not subrecipients.
5. Lead Applicants must provide the following specific information and documentation to MD Labor for each subrecipient:
a. Total Lighthouse Industries UP funding projected to be allocated to the Subrecipient;
b. Statement of the role or function of the Subrecipient;
c. Certificate of Good Standing (where applicable); and
d. A Federal Tax ID Number.

If the Lead Applicant or any Subrecipient are government entities or otherwise are not subject to obtaining a Certificate of Good Standing, please note that in the Proposal.
6. The Lead Applicant and any subrecipient must be in good standing with the Maryland Department of Labor’s Division of Unemployment Insurance and the Division of Workforce Development and Adult Learning. 
7. Should the Lead Applicant select a subrecipient after grant awards have been made, a Project Modification must be submitted to MD Labor for approval. Disbursement of funds may be delayed or adjusted if this approval process is not observed.
[bookmark: _Toc221008353]3.3 Grant Administration and Reporting
1. Training goals, training outcomes, and financial expenditures, including leveraged resources, will be assessed quarterly throughout the life of the Grant. Grantee progress will be measured against outcomes and goals defined by the Grantee in this Training Grant Proposal and agreed upon in any subsequent grant agreement prior to the disbursement of funds.
2. All Grantees will be required to track and report the following:
a. Demographic data on individuals participating in any training, including but not limited to:
i. Sex
ii. Race/ethnicity
iii. Pre-training wages and hours worked
iv. County of Residence
v. Educational Attainment
vi. Whether the participant has exited federal employment or federal contract employment within the past 12 months
b. Outcome data post-training, including:
i. Credential attainment
ii. Supportive Services provided
iii. Employment status post-training
iv. Wages and hours worked post-training
v. Post-training survey
vi. Employer satisfaction
3. A template for reporting these outcomes will be provided to awardees.
4. At the time of award, the final budget will be negotiated between the Lead Applicant and MD Labor staff. These negotiations will include a schedule of quarterly projected expenditures that complements Training Plan implementation and related Project Activities as outlined in a Project Schedule to be developed between the Lead Applicant and MD Labor staff.
5. Grant funding will be disbursed on a reimbursement basis once MD Labor receives a proper invoice. Any unused funds must be returned to MD Labor with the final financial report.
6. MD Labor staff will be closely engaged with all applicants that receive Lighthouse Industries UP funding, providing plan-specific support and technical assistance. This support includes but is not limited to site visits and regular meetings between Lead Applicants, partners, and staff responsible for implementing the Training Plan. Program staff will work with awardees to highlight accomplishments of training programs and implement technical assistance plans for outcomes that are not reached.
7. Fiscal oversight will consist of submission of quarterly and fiscal year end expenditure reports, request for proof of expenditures, and periodic on-site fiscal monitoring of Lighthouse Industries UP funds expended by the Lead Applicant and its subrecipient and any vendors.
8. A final report will consist of a narrative summary of the effectiveness of funded training, related project activities, a report on quantitative outcomes, and a final expenditure report. This report will compare projected outcomes to actual program impact and, where applicable, include a rationale for the failure to meet any projected goals. The final report will also include any completed studies, surveys, reports, or other work products, if applicable.
9. MD Labor reserves the right to revoke Training Grant funding from the recipient entity of any grant and require the return of unspent funds if the goals and timelines consistent with the approved Training Grant are not met.
10. The receipt of a Lighthouse Industries UP Training Grant is not meant as an endorsement of a recipient. Use of the receipt of a Lighthouse Industries UP Training Grant for marketing or promotional purposes unrelated to recruitment of individuals to be served under the grant is prohibited and may result in the loss of current funding or refusal for future funding.
11. As a condition of grant funding, all Lead Applicants, Subrecipients, or other project partners must be willing to participate in any third-party evaluation commissioned by MD Labor. Participation may include providing data and/or participating in surveys and interviews. Evaluation is meant to measure and ensure program effectiveness and identify areas for improvement.

[bookmark: _Toc221008354]SECTION 4 – PROPOSAL FORMAT
[bookmark: _Toc221008355]4.1 Grant Submission Requirements
Proposals must contain the following documents, with signatures where indicated. Proposals that do not have all of these documents with signatures where required will not be reviewed.
1. Letter of Application
a. A letter of application signed by an individual who is authorized to commit the applicants to the requirements stated in this Solicitation
2. Application (Appendix A)
a. Cover Page (Section 1)
b. Executive Summary (Section 2)
c. Narrative (Section 3)
d. Assurances (Section 4)
3. Supporting Documentation (Appendix B)
a. Signed letter(s) of commitment from at least three employers within the target industry
b. Signed letter(s) of commitment from the organization that will serve as the Training Provider, applicable if the Lead Applicant is not the Training Provider
c. Signed letter(s) of commitment from any Subrecipients, if applicable
d. Signed W9 Form from the Lead Applicant
e. Certificate of Good Standing - required for Lead Applicant AND any subrecipient
f. A copy of official notice of tax-exempt status from the IRS if Lead Applicant is an I.R.C. 501(c)
4. Budget (Appendix C)
[bookmark: _Toc221008356]4.2 Grant Submission Format
1. Completed applications should be submitted via email to Brittney Hansen at brittney.hansen@maryland.gov. 
2. Appendix A should not exceed 20 pages in length. 
3. Submissions should be combined into one PDF in the order listed section 4.1. In addition to being included in the PDF, Appendix C should also be included as a standalone Excel Sheet (xlsx). Each submission should have two attachments.

[bookmark: _Toc221008357]SECTION 5 – GRANT EVALUATION AND SELECTION
[bookmark: _Toc221008358]5.1 Grant Evaluation 
1. All proposals will undergo an initial screening to ensure that submission requirements were met, and all required sections were included. Proposals that do not meet the initial screening requirements will not be read.
2. Proposals will be evaluated by a Review Committee established by MD Labor. The Review Committee may be composed of representatives from MD Labor, other State agencies, Philanthropy organizations, or other organizations identified by MD Labor for their expertise.
3. If necessary, oral presentation of the proposal may be required.
4. Final approval for awards will be determined by the Assistant Secretary of the Division of Workforce Development and Adult Learning, based on the recommendations of the Review Committee and taking into account other factors, such as past performance, geographic distribution, and industry diversity.
5. MD Labor may require that proposals be combined for the purposes of funding. 
6. Upon request, MD Labor will provide feedback on proposals that do not receive funding.
7. Preference will be given to proposals that demonstrate:
a. A clear need for the proposed training; 
b. Integration of upskilling on AI tools and/or AI methods into the training plan, and clearly state how this AI upskilling will advance training outcomes and job placement;
c. Recruitment of participants that are former federal workers or contractors;
d. Braiding of other public or philanthropic funding streams or in-kind support; 
e. Letters of commitment from at least three employers within the target industry; 
f. Maximum collaboration through direct financial or in-kind contributions by members of the target industry;
g. Clear and direct pathways to employment opportunities for Marylanders. 

**END OF DOCUMENT**
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