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AGENDA
MARYLAND APPRENTICESHIP AND TRAINING COUNCIL
MARYLAND DEPARTMENT OF LABOR
March 9, 2021
  I. Due to Governor Hogan’s Executive Orders pertaining to the

COVID-19 pandemic, the Maryland Apprenticeship and Training
Council Meeting will convene electronically at 9:00 a.m. via
video conferencing.

 II. Minutes of the previous Maryland Apprenticeship and Training
Council meetings will be sent under separate cover.

III. DIRECTOR’S REPORT:

IV. NEW BUSINESS:


A. NEW PROGRAMS:

   1. Congressional Country Club (Ginamarie Best) -



 Occupation of Greenskeeper II.  Related instruction to

 be provided by the University of Georgia, in-house and

 web-based and live class sessions.  Request for



 registration of an Afffirmative Action Plan with



 apprentice selection procedures and goals and



 timetables for minority and female apprentices.



 (item 1)


   2. Stanley Security (Christopher D. MacLarion) -



 Occupation of Security and Alarm Systems Installer.


 Related intruction to be provided in Stanley Security


 facilities or on-line. (item 2)


   3. Fabricated Extrusion Company of Maryland (Jennifer D.


 Runkles). Occupation of Tool and Die Maker.  Related


 instruction to be provided on-line by the Maryland


 Manufacturing Extension Partnership (MEP) Tooling U.


 (item 3)


   4. Hub Labels, Inc. (Jennifer D. Runkles) - Occupation of

 Additive PostScript Printing Technician.  Related


 instruction to be provided MEP Tooling U and the



 Flexographic Technical Association.  (item 4)


B. PROGRAM REVISIONS:


   1. Baltimore Alliance for Careers in Healthcare



 Christopher D. MacLarion) - Revision to the




 Affirmative Action Plan and apprentice selection



 procedures for the occupation of Licensed Practical


 Nurse.  (item 5)


   2. Frederick Community College (Jennifer D. Runkles) -


 Revision to the related instruction curriculum for the

 occupation of Emergency Management Specialist.



 (item 6)


   3. Choptank Electric Cooperative, Inc. (Jane Sinclair) - 

 Revision to add an Affirmative Plan with apprentice


 selection procedures and goals and timetables for


 minority and female appentices.  (item 7)


   4. G.A. Smith Electric, Inc. (Jane Sinclair) – Revision


 to add the College of Southern Maryland as a related


 insruction provider for the occupation of Electrician.

 (item 8)


   5. Wingard and Company, Inc. (Jane Sinclair) Revision


 to the term of apprenticeship for the occupations of


 Tool and Die Maker and Tool and Die Designer with


 adjusments to work processes, apprentice wage



 progression schedules and related instrucion



 curriculums.  (item 9)


   6. Electrical Apprenticeship Program of Carroll County,


 Maryland (John P. Taylor) – Revision to apply the


 percentages of the apprentice wage progresion schedule

 to both wages and fringe benefits.  (item 10)


   7. Paquin Design/Build (Robert J. Zimberoff) – Revision


 to the related instruction curriculum for the



 occupation of Architectural Drafter/Estimator.



 (item 11)


   8. Seaside Plumbing, Inc. (Robert J. Zimberoff) - 



 Revision to related instruction to allow for the use


 of NexTech and in-house instruction versus the



 Delaware College System.  (item 12)


C. PROGRAM REVIEWS (Five (5) or More Apprentices):


   1. Baltimore Bricklayers JATC for the Masonry Industry


 (Ginamarie Best).  (item 13)


   2. International Union of Elevator Constructors Local No.

 10 Joint Apprenticeship Committee (Ginamarie Best).


 (item 14)


   3. Mid-Atlantic Carpenters’ Training Center - 




 Washington, D.C. (Ginamarie Best).  (item 15)


   4. United Union of Roofers, Water-Proofers and Allied


 Workers Local Union No. 34 JATC (Jennifer D. Runkles).

 (item 16)


   5. Choptank Electric Cooperative, Inc. (Jane Sinclair).


 (item 17)


D. PROGRAM REVIEWS (Fewer Than Five (5) Apprentices):


   1. The following program reviews were performed and the


 programs were found to be conducted in a satisfactory


 manner.  [No Council Action Required]:


 a. G.A. Smith, Inc. – Occupation of Electrician



   (Jane Sinclair).  (item 18)


E. PROVISIONAL REVIEWS:

   1. Anne Arundel Community College (Jane Sinclair).



 (item 19)


   2. National Association of Landscape Professionals (Jane


 Sinclair).  (item 20)

F. VOLUNTARY REQUEST FOR CANCELLATION OF STANDARDS OF


   APPRENTICESHIP:

   1. Goel Services, Inc. effective March 10, 2021.



 (item 21)


G. OTHER BUSINESS:

   1. Maryland Environmental Service (Jane Sinclair) - 


 Request for after-the fact registration and completion

 of an apprentice Environmental Systems Operator.



 (item 22)


   2. Wingard and Company, Inc. (Jane Sinclair) – Request


 for registration of an apprentice Tool and Die Maker


 with credit beyond the fifty percent (50%) level for


 related instruction only.  (item 23)


   3. Request for the approval of Bel Air Hyundai to be an


 eligible employer for Apprenticeship Maryland (Youth)


 (Jeffrey W. Smith).  (item 24)


   4. Request for the approval of GOT Electric, LLC to be an

 eligible employer for Apprenticeship Maryland (Youth)


 (Jeffrey W. Smith).  (item 25)


   5. Request for the approval of Innovative Machine



 Corporation to be an eligible employer for




 Apprenticeship Maryland (Youth) (Jeffrey W. Smith).


 (item 26)


   6. Request for the approval of Old Line Barbers, LLC to


 be an eligible employer for Apprenticeship Maryland


 (Youth) (Jeffrey W. Smith)  (item 27)


   7. Request for the approval of Westmor Industries to be


 an eligible employer for Apprenticeship Maryland



 (Youth) (Jeffrey W. Smith).  (item 28)

